This decision initially analyzes Che power shovel incident and then
the various acts of discrimination as set forth in the amended complaint>
In each of the instances of alleged discrimination the decision sets out
the allegation followed by the findings of fact and a discussion.
Occasionally controverted facts appear and they are identified as such in
the discussion portion of the incident.

Various management supervisors were involved with Donal'd Lund in the
various aspects of his case.

Lund, an Anarnax welder, worked in the weld shop.  His direct super-
vision in the weld shop included:

Dayton Miller
Jerry Hyder

additional supervisors included:

Tony Rael, assistant superintendent

Robert Nelson, superintendent

.Lund's welding duties also took him to various other Anamax
departments.  While in those other departments he would be under the
directions of other supervisors.  These included the following:

Bill Bissell

Mad-eras, Bissel's supervisor

Marshall Foster, front line supervisor

Keppner, supervisor

Rudolfo Ypulong, front line supervisor in electrical parts

department

Hassell Logan, superintendent, conveyors
Shelley, shovel superintendent
Justin "Red" Taylor, supervisor

Bissell was terminated by Anamax a few months before the trial because
"he was not an adequate supervisor" (Tr. 805).  Maderas and Keppner
resigned in protest of Bissell being discharged,  Also involved in portions
of Lund's case are:

Paul Weathers, security guard

Charles Bishop, plant protection and Emergency Medical
Technician

Persons in Anamax's safety department include:

Gerald Johnson, Director of Loss Prevention

John Caylor, Manager of safety and health under Johnson's

supervision                                                                            '

POWER SHOVEL INCIDENT
Witness; Lund, Pijanowski, Johnson, and DeAnda.

252d retaliation.     Additionally,   it  appears  from the transcript of the
